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Program Disclosures

As articulated in Standard |.B.2, programs may have “admission and employment policies that directly
relate to affiliation or purpose” that may be faith-based or secular in nature. However, such policies
and practices must be disclosed to the public. Therefore, programs are asked to respond to

the following question.

Does the program or institution require students, trainees, and/or staff (faculty)

to comply with specific policies or practices related to the institution’s affiliation Yes
or purpose? Such policies or practices may include, but are not limited to,
admissions, hiring, retention policies, and/or requirements for completion that > No

express mission and values.

If yes, provide website link (or content from brochure) where this specific information is presented:




Internship Program Admissions

Briefly describe in narrative form important information to assist potential applicants in assessing their
likely fit with your program. This description must be consistent with the
program’s policies on intern selection and practicum and academic preparation requirements:

Washburn Center for Children is committed to providing equal employment and training opportunities for
all persons. Its personnel practices, including recruiting, training, upgrading and termination, will be
administered without prejudice based on age, disability, race, color, religion, national origin, gender, sexual
orientation, familial status, marital status, public assistance status, or any other protected class status
under applicable law.

The Predoctoral Internship program utilizes the APPI Online portal for applications (more details are
provided in our brochure). The program prefers applications from individuals pursuing a doctoral degree
from an academic program in clinical or counseling psychology. Applications from those pursuing a doctoral
degree in school psychology, particularly those with a substantial clinical emphasis, are also accepted. Ph.D.
and Psy.D. degrees are preferred, however, Ed.D. degrees are also acceptable. Washburn requires that
applicants come from accredited institutions of higher education with preference given to those programs
that are also APA/CPA-accredited.

Washburn has a strong commitment to diversity, inclusion, and culturally responsive practice. That being
said, it strongly encourages and welcomes members of diverse backgrounds to apply, those who are
multilingual, as well as those who express a strong desire to engage in culturally responsive practice.
Applicants are encouraged to speak about their cultural backgrounds in their essays.

Washburn seeks Interns who are passionate about careers in community mental health and specializing in
culturally-responsive and evidenced-informed evaluation, assessment, and treatment of children,
adolescents, and families. We also seek Interns who are flexible, well-organized, collaborative, as well as
have strong oral and written communication skills. Those that are highly invested in training and in the
professional development process are also strongly encouraged to apply. Completion of required course
work, supervised practica, comprehensive examinations, and are in good standing within their psychology
training program are prerequisites for application to the Internship Program. In addition, an applicant’s
dissertation should be proposed by the application deadline, as well as preferably defended by the start of
Internship.

Does the program require that applicants have received a minimum number of hours of the following
at time of application? If Yes, indicate how many:

Total Direct Contact Intervention Hours: Yes Amount: 150

Total Direct Contact Assessment Hours: _Yes Amount: 150




Describe any other required minimum criteria used to screen applicants:
The following are minimum qualifications for potential Interns:

1) Assessment/Psychological Evaluation Coursework and Experience

a. Completion of graduate coursework in cognitive and personality assessment of children and
adults

b. Completion of coursework in psychopathology and diagnostic assessment

c. Completion of at least a 600-hour diagnostic/assessment practicum (minimum of 150 direct,
face-to-face hours)

d. Supervised practica experience in the administration of Rorschach Inkblots and R-PAS scoring
system is preferred

e. Completion of at least 6 integrated psychological reports, as well as preferably supervised
completion of or exposure to the feedback process

2) Therapy Coursework and Experience
a. Completion of graduate coursework (preferably including play and family therapy courses) in
psychotherapy/interventions
b. Completion of at least a 600 hour therapy/intervention practicum with children, adolescents,
and/or families (minimum of 150 direct, face-to-face hours)

3) Cultural Responsiveness Coursework and Experience
a. Completion of graduate coursework related to assessment and treatment of diverse populations
b. Practica experience providing services to diverse clientele

4) Supervision Coursework
a. Completion of graduate coursework related to supervision

5) Verification from the applicant’s graduate school Director of Training that the prerequisites for applying
for internship have been completed.




Financial and Other Benefit Support for Upcoming Training Year

Annual Stipend/Salary for Full-time Interns $24,000

Annual Stipend/Salary for Half-time Interns NA

Program provides access to medical insurance for intern? Yes NA
If access to medical insurance is provided:
Trainee contribution to cost required? Yes NA
Coverage of family member(s) available? Yes NA
Coverage of legally married partner available? Yes NA
Coverage of domestic partner available? Yes NA

Hours of Annual Paid Personal Time Off (PTO and/or Vacation) 164

Hours of Annual Paid Sick Leave 80

In the event of medical conditions and/or family needs that require

extended leave, does the program allow reasonable unpaid leave to Yes NA

interns/residents in excess of personal time off and sick leave?

Other benefits (please describe):

3 Days of Dissertation-Release and/or Professional Development Time

Training in all requirement for credentialing in Managing and Adapting Practice (MAP)
Flexible Spending Account

Life/Long-Term Disability Insurance

403B Retirement Plan

*Note. Programs are not required by the Commission on Accreditation to provide all benefits listed in this
table.

Initial Post-Internship Positions
(Provide an Aggregated Tally for the Preceding 3 Cohorts)

20-22
Total # of interns who were in the 3 cohorts 13
Total # of interns who remain in training in the internship program 0
PD EP

Academic teaching

Community mental health center
Consortium

University Counseling Center
Hospital/Medical Center
Veterans Affairs Health Care System
Psychiatric facility

Correctional facility

Health maintenance organization
School district/system
Independent practice setting
Other
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Note: “PD” = Post-doctoral residency position; “EP” = Employed Position. Each individual
represented in this table should be counted only one time. For former trainees working in
more than one setting, select the setting that represents their primary position.



